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No. F-03-47/2008/10-1::In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of
Madhya Pradesh, hereby, makes the following further amendments

in the Madhya Pradesh Class Il (Non-Ministerial) Forest Services
Recruitment Rules, 1999, namely:-

AMENDMENTS
In the said rules,-

1. in rule 8, in sub-rule (3),-

2. in clause (a), at the end, for the full stop, the colon shall be
substituted and thereafter the following proviso shall be inserted,
namely:- |

"Provided that as a result of examination if a female
candidate is found to be pregnant for a period of 12 weeks
or more, she must be declared temporarily unfit till the
delivery of the child. She must be re-examined for issue of
fitness certificate after six weeks from the date of delivery

on production of a fitness certificate from a registered
medical practitioner;”;

2. after clause (a), the following clause shall be inserted, namely:-
“(aa) for recruitment on the post of Forest Guard, five
times the number of candidates, as per the number
of vacancies in each category notified shall be called

for physical measurement and walking test
according to merit;”.

2. In rule 11, after sub-rule (7), the following sub-rules shall be
added, namely:-
“(8) 50 percent of the total number of contractual
officers/employees who have completed 5 years
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continuous service on contractual posts equivalent to
regular posts of direct recruitment in the department or
upto 50 per cent of the vacant posts of direct recruitment
in the department, whichever is less, shall be kept
reserved for the appointment of contractual
officers/employees. Under this rule, after taking benefit of
reservation facility once and after getting appointment
(joining), the person shall not be eligible for the benefit
again. If eligible employee of the said category is not
available, the post shall be filled from other candidates of
the same category.
(9) The following contractual servants shall be eligible to
get the benefit of contractual reservation, namely:-
(i) the applicant must have been continuously
employed on contractual basis for a minimum period
of 5 years on a contractual post equivalent to the
vacant post of regular recruitment in the department.
The equivalence of a regular post with contractual
post shall be determined by the State Government.
This period of 5 years should be completed on the
date of applying against the vacant post. He shall
have to submit a certificate to this effect and this
certificate shall be issued by the competent officer of
the District or State level, as the case may be;
(ii) if a contractual employee has worked on
different contractual posts without working on the
same contractual post, then on completion of
calculation of the above mentioned period of 5
years, he shall be able to apply for appointment on a
regular post of that category, which shall be the
lowest category in the period of 5 years, . after
determination of equivalence of the regular post by
the State Government;
(iii)  if any contractual employee has been removed
from the contractual service during any period and is
again appointed on contract on the same post or on
any other post, then the period of 5 years shall be
calculated after reducing the period of isolation;
(iv) an employee appointed on contract, in any
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department who has equivalent qualification for the
regular post, may apply for the post advertised by
the Forest Department;

(v) in case of regular appointment, the contractual
employee/officer shall not be able to get any benefit
of previous contractual services;

{vi) selection for the regular posts reserved for
contractual employees/officers shall be done through
a transparent and competitive process of
recruitment, for this purpose minimum cutoff marks
may be fixed by the appointing authority;

(vii) if a contractual employee has been appointed
on one or more than one type of contractual posts. In
such a situation, he shall get relaxation in the
maximum age limit for the number of years he has
worked on a contractual post equal to or higher than
the regular post equivalent to the contractual post for
which he applies for appointment. Including all age-
related relaxations, the maximum age of a
contractual officer shall not exceed 55 years;

(viii) those posts which are reserved for contractual
employees for appointment on equivalent regular
posts shall be filled by other candidates in the event
that sufficient number of contractual employees are
not finally selected or qualified after following the
prescribed transparent and competitive process for
filing the posts. In case the posts reserved for
contractual employees remain vacant, it shall not be
carried forward;

(ix) in the process of appointment against regular
posts, it shall be ensured that the reservation rules
for Scheduled Castes, Scheduled Tribes, Other
Backward Classes and Economically Weaker
‘Sections are followed.

(10) For recruitment to the post of Forest Guard,
horizontal reservation shall be applicable on 30 percent
vacancies reserved for Home Guard volunteer soldiers
and 10 percent vacancies reserved for Ex-servicemen, but
in case of non-availability of sufficient number of Home
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Guard/Ex-servicemen candidates, the remaining posts
shali be filled up from non-Home Guard/Non-Ex-
servicemen candidates of the same category, as per the
roster.

(11) One percent of the total vacancies of Forest Guard
shall be reserved for national/international outstanding
sportsman. If eligible candidates of the said category are
not found, the post shall be filled by other candidates of
the same category.”.
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